
CHIEF OF THE DEFENCE FORCE

EMPLOYER SUPPORT PAYMENT SCHEME (HEALTH)

APPROVAL 2023

1 I approve the payment of support payments under the modified conditions set out
below, to facilitate the provision ofADF health capabilities. I am authorised to modify
conditions in accordance with section 3.7.3 of Defence (Employer Support Payment Scheme)
Determination 2023 (the Determination).

2. This Approval (CDF ESPS (Health) Approval 2023) replaces the CDF Capability
Employer Support Payment Approval dated 3 April 2020 and applies to defence service
rendered on or after 1 July 2023.

3. A period of continuous defence service which commenced prior to this Approval
taking effect, and which was eligible service under the previous Approval (2020), is taken to
be eligible service under this Approval.

Eligible applicants

4. This Approval applies to applications made for a support payment where the member
has rendered a period of eligible continuous defence service, and meets all of the following:

a. The member is employed by the applicant to work as a health or scientific practitioner

b. The member is employed in the Reserves in one of the categories listed in Annex A.

MODIFIED CONDITIONS

ALL APPLICANTS

Weekly payment amount - Capability payment rate

5. The capability payment rates specified in Annex A are the weekly payment amounts
payable for eligible defence service in FY 2023-24 under this Approval.

6. The payment rate is adjusted annually by applying the same percentage increase
used for standard ESPS payments under the Determination. The annual increase is applied
from 1 July of each year. New payment rates will be published on the ADF Reserves and
Employer Support website at www.reserveem lo ersu ort. ov.au.

Continuous defence service

7. For the purpose of subsection 2. 1.3. 1 of the Determination, a period of continuous
defence service is modified, to include a period of at least three continuous days if the
service relates to pre-deployment training or aeromedical evacuation.

Members employed by more than one employer

8. Where a member is employed by more than one employer, the limitation prohibiting
part-time employers from applying for a support payment when the member is also in full-
time work, as specified by subsection 3.3. 1.2 and subsection 3.4. 1.2 of the Determination,
does not apply



9. For the purpose of determining an amount payable where a member is employed by
more than one employer, all of the following apply:

a. Subsection 3. 6. 2. 1 . b is modified to include a member who is employed to work full-
time in addition to a member who is employed to work part-time or as a regular casual
employee.

b. Subsection 3. 6. 2. 2 is modified and:

The value of 'B' in the payment amount formula cannot exceed 38.

ii. The value of 'C' in the payment amount formula is set at 38. The alternate
value of 'C', being the total number of hours worked by the member each
week, is not used.

MEMBER APPLICANTS

Applying for support payments

10. Where a member applicant's business has been operating for less than 12 months at
the time of the member's absence on defence service, the requirement to establish the
member's principal source of income or principal source of employment under sections 3.4.2
or 3.4.3 are taken to have been met.

11. For the purpose of paragraph 10 of this Approval, a decision on a member's principal
source of income or principal source of employment under subsection 3.4.2.3 or subsection
3.4. 3.3 is valid for one year from the first day of defence service for which a support payment
was paid.

Principal Source of Income

12. For the purpose of subsection 3.4. 1. 1.eof the Determination, a member applicant's
business may be accepted as providing the member's principal source of income under
section 3. 4.2 if all of the following apply:

a. The member works for an employer under an employment arrangement and also
operates a registered business as a member applicant.

b. The member's employment obligations prevented the member from deriving their
principal source of income from their business.

AJ CA BELL, AO, DSC
General
Chief of the Defence Force

Âugust 2023

Annex:

A. Capability Payment Rates - FY 2023-24



ANNEX A TO
CDF HEALTH APPROVAL 2023

AUGUST 2023

CAPABILITY PAYMENT RATES - FY 2023-24

Medical Category
(Recognised Specialisations)

Anaesthetist

Dermatologist
Emergency physician
General physician
General practitioner

General Surgeon
Infectious disease physician

Intensive care physician
Medical administrator

Neurosurgeon

Obstetrician and gynaecologist
Occupational and environmental physician
Ophthalmologist
Oral and maxillofacial surgeon
Orthopaedic Surgeon
Otolaryngologist - head and neck surgeon
Paediatrician

Plastic surgeon

Psychiatrist
Public health physician

Radiologist
Registrar

Sport and exercise physician

Dental Category

Dentist (including conscious sedation practitioner)
Forensic odontologist

Nursing Category

Registered nurse (all specialisations)

Allied Health Categories

Environmental health

Forensic anthropologist

Forensic archaeologist

Forensic biologist
Pharmacist

Physiotherapist
Psychologist

Radiographer
Scientific

Weekly Payment

Amount ($)

10,205.72
10,205.72
10,205.72
8,258.60
8,258.60

10,205.72
8,258.60

10,205.72
8,258.60

10,205.72
10,205.72
7.654.32

10,205.72
10.205.72
10,205.72
10,205.72
8,258.60

10,205.72
8,258.60
8,258.60

10,205.72
2,752.87
7,654.32

8,258.60
8,460.03

5,707. 16

4,014.84
5,194.81
5, 194. 81
5, 194. 81
4,297.13
4,297.13
4,297. 13
4,297.13
4,297.13


